
College of Engineering and Computing 
Faculty and Staff Awards for 2014 

The following provides information about nominating candidates for all of the College awards: Joseph 

M. Biedenbach, Samuel Litman, Staff Distinguished Service, and the three awards for research. 

All applications should be submitted to Jesika Garner in the Dean’s office: garnerjc@cec.sc.edu  

Nominations are due on March 24, 2014.

Awards will be announced at a college event to be scheduled. 



Joseph M. Biedenbach Award: Nomination 
This award is to be made annually to a faculty/staff member in recognition of his/her outstanding 

service through the College of Engineering and Computing.  

The award shall be made once each year during the spring semester at the College of Engineering and 

Computing Awards Day, or on some other occasion deemed appropriate by the Dean of Engineering 

and Computing and award committee.  

To nominate a faculty member for the award, please submit the candidate’s  CV and a two‐page 
(maximum) nomination letter that highlights the candidate’s record as it pertains to the stated goals of 
the Biedenbach award. (The nomination letter may be from a faculty member other than the 
department or program chair.) Materials should be submitted as email attachments to the Dean’s 
designated point of contact. The aims of the award are given below. 

a. The award is intended to recognize particularly distinguished service to the engineering
profession while associated with the USC College of Engineering and Computing. This 

service may be exhibited in the University of South Carolina, the State of South Carolina, the United 
States, or internationally. 

b. A candidate being considered for his/her first Biedenbach Service Award shall have his/her
entire service record evaluated. A candidate being considered for a subsequent Biedenbach 

Service Award shall be evaluated on service performed following receipt of the previous award. 

c. The recipient of this award will normally have at least ten (10) years of service in the USC
College of Engineering and Computing. 

A person receiving the Biedenbach Service Award shall be ineligible for the award in the 
following five (5) years. 

Biedenbach Award Selection Process: 

The awardee shall be chosen by a committee specifically constituted for that purpose. 

The selection committee shall be constituted as follows: 

1. Initially, the committee shall consist of the Dean and the chair of all departments in the College

of Engineering and Computing.

2. Following the first year, the initial awardee will replace his/her department chair on the

selection committee. Thereafter, the most recent recipient will replace the committee member

from his/her department whether or not that member is the department chair.

The selection committee shall develop its own details of procedure for selecting and evaluating 

nominees. It shall elect its own chair.  

The selection committee shall release the name of only the awardee; it shall not release any rank-

ordering or even a listing of other nominees. 



Staff Distinguished Service Award: Nomination 
This award is to be made annually to a staff member in recognition of his/her outstanding service 

through the College of Engineering and Computing.  

The award shall be made once each year during the spring semester at the College of Engineering and 

Computing Awards Day, or on some other occasion deemed appropriate by the Dean of Engineering 

and Computing and award committee.  

To nominate a staff member for the award, please submit a two‐page (maximum) nomination 
letter that highlights the nominee’s performance and service to the college. (The nomination letter may 
be from a faculty member other than the department chair.) Letters should be submitted as email 
attachment to the Dean’s designated point of contact. The rules of the Staff Distinguished Service Award 
are below. 

A. The award is intended to recognize particularly distinguished service to the College and/or to 
the community while associated with the USC College of Engineering and Computing. 

B. A candidate being considered for his/her first Staff Service Award shall have his/her entire 
service record evaluated. A candidate being considered for a subsequent Staff Distinguished 

Service Award shall be evaluated on service performed following receipt of the previous award. 

C. The recipient of this award will normally have at least five years of service in the USC College 
of Engineering and Computing. 

D. A person receiving the Staff Distinguished Service Award shall be ineligible for the award in 
the following five (5) years. 

Staff Service Award Selection Process: 

The awardee shall be chosen by a committee specifically constituted for that purpose. 

The selection committee shall be constituted as follows: 

1. Initially, the committee shall consist of the Dean or his designee and the chair of all departments

in the College of Engineering and Computing.

2. Following the first year, the previous year’s awardee will join the selection committee.

The selection committee shall develop its own details of procedure for selecting and evaluating 

nominees. It shall elect its own chair.  

The selection committee shall release the name of only the awardee; it shall not release any rank-

ordering or even a listing of other nominees. 



Samuel Litman Award: Nomination 
 
This award is provided to the College of Engineering and Computing by the generosity of the late 

Samuel Litman and of Judith Greenberg Litman as a memorial to Professor Samuel Litman who served 

on the College of Engineering faculty for thirty-eight years- a heretofore unequaled record.  

The award shall be made once each year during the spring semester at the College of Engineering and 

Computing Awards Day, or on some other occasion deemed appropriate by the Dean of Engineering 

and Computing and award committee.  

To nominate a faculty member for the award, please submit the candidate’s CV and a two‐page 
(maximum) nomination letter highlighting the candidate’s record as it pertains to the stated aims of the 
Litman Award. (The nomination letter may be from a faculty member other than the department chair.)  

Nomination materials should be submitted as email attachments to the Dean’s designated point 
of contact. The aims of the award are given below. 

The Samuel Litman Distinguished Professor Award is intended to recognize particularly 
distinguished performance and accomplishments within the College of Engineering and Computing. 
While overall activity may be considered, the award is intended to recognize contributions to those 
parts of the educational process other than research. To that end, the recognition should be for: 
distinguished and effective classroom teaching, curriculum or course development, teaching and 
development of instructional laboratories, development of significant instructional methods and general 
and overall contributions to the instructional objectives of the College. 

A candidate being considered for his/her first Litman Award may have the entire record 
considered but with emphasis on recent performance. A candidate being considered for a second or 
subsequent award shall be evaluated only on performance since his/her last Litman Award. 

Litman Award Selection Process: 

The selection committee shall be comprised as follows: A senior year or graduate student to be 
designated by Tau Beta Pi, the honorary society for engineering disciplines; a senior year or graduate 
student to be designated by Upsilon Pi Epsilon, the international honorary society for the computing and 
information disciplines; the two most recent recipients of the award; the Department Chairs of 
departments not represented by the two most recent recipients; and one member of the engineering 
faculty to be designated by the Dean of the College of Engineering and Computing.  

The committee shall develop its own details of procedure for acquiring and evaluating nominees. It shall 
elect its own chairman. The committee shall release the name of only the awardees; it shall not release 
any rank ordering or even a listing of other nominees.  

 

 

  



The Three CEC Research Awards 
 

I. Research Achievement Award 
 
Research Achievement Nomination Process:  

This award is to be provided annually to a faculty member at the rank of Professor in recognition of 
his/her dedication and contributions to the research objectives of the College of Engineering and 
Computing.  

The award shall be made once each year during the spring semester at the College of Engineering and 

Computing Awards Day, or on some other occasion deemed appropriate by the Dean of Engineering 

and Computing and award committee.  

The award is intended to recognize particularly distinguished performance and accomplishments in the 

area of research by a professor within the College of Engineering and Computing. Consideration shall be 

given to sustained productive research activity, and to the recognition of research achievement by peer 

professionals through publication in appropriate journals, conference proceedings, etc. Recognition of 

accomplishment of having received awards from other external professional societies shall be 

considered also.  

A candidate being considered for his/her first Research Achievement Award shall have his/her entire 

research performance evaluated. A candidate being considered for a second or subsequent Research 

Achievement Award shall be evaluated on performance subsequent to the receipt of the previous 

award.  

No person shall be eligible for the Research Achievement Award prior to having served four (4) 

consecutive years on the faculty of the College of Engineering and Computing.  

A person receiving the Research Achievement Award shall be ineligible for the award in the following 

four years.  

Research Achievement Award Selection Process:  

a. The awardee shall be chosen by a committee specifically constituted for that purpose.  

b. The selection committee shall be chaired by the Dean of Engineering and Computing or 

designee, and consist of a representative appointed by the Dean (or designee) from all of the 

departments in the College of Engineering and Computing.  

c. The selection committee shall develop its own details of procedure for selecting and evaluating 

nominees. These details must include the following metrics for selecting the award winner: 

number of Ph. Ds graduated, number of referred journal articles, total amount of research 

awards generated by the candidate.  

d. The selection committee shall release the name of only the awardee; it shall not release any 

rank-ordering or even a listing of other nominees.  

 



II. Research Progress Award 
 

 Research Progress Award Nomination Process:  

This award is to be provided annually to a faculty member at the rank of Associate Professor in 
recognition of his/her dedication and contributions to the research objectives of the College of 
Engineering and Computing.  

The award shall be made once each year during the spring semester at the College of Engineering and 

Computing Awards Day, or on some other occasion deemed appropriate by the Dean of Engineering 

and Computing and award committee.  

The award is intended to recognize particularly distinguished performance and accomplishments in the 

area of research by a tenure-track faculty member at the rank of associate professor within the College 

of Engineering and Computing. Consideration shall be given to sustained productive research activity, 

and to the recognition of research achievement by peer professionals through publication in appropriate 

journals, conference proceedings, etc. Recognition of accomplishment of having received awards from 

other external professional societies shall be considered also.  

A candidate being considered for his/her first Research Progress Award shall have his/her entire 

research performance evaluated. However, progress in establishing a sustained, productive research 

program in the College of Engineering and Computing should be given special emphasis and 

consideration.  

No person shall be eligible for the Research Progress Award prior to having served four (4) consecutive 

years (or after having served more than twelve (12) consecutive years) as a tenure-track faculty member 

of the College of Engineering and Computing.  

A person receiving the Research Progress Award shall be ineligible for the award subsequently. 

Research Progress Award Selection Process:  

a. The awardee shall be chosen by a committee specifically constituted for that purpose.  

b. The selection committee shall be chaired by the Dean of Engineering and Computing or 

designee, and consist of a representative appointed by the Dean from all of the departments in 

the College of Engineering and Computing.  

c. The selection committee shall develop its own details of procedure for selecting and evaluating 

nominees. These details must include the following metrics for selecting the award winner: 

number of Ph. Ds graduated, number of referred journal articles, total amount of research 

awards generated by the candidate.  

d. The selection committee shall release the name of only the awardee; it shall not release any 

rank-ordering or even a listing of other nominees.  

 



 

 III. Young Investigator Award 
 
Young Investigator Award Nomination Process: 

This award is to be provided annually to a faculty member at the rank of Assistant Professor in 
recognition of his/her dedication and contributions to the research objectives of the College of 
Engineering and Computing.  

The award shall be made once each year during the spring semester at the College of Engineering and 

Computing Awards Day, or on some other occasion deemed appropriate by the Dean of Engineering 

and Computing and award committee.  

The award is intended to recognize particularly distinguished performance and accomplishments to a 

member of the faculty at the rank of assistant professor in the area of research within the College of 

Engineering and Computing. Consideration shall be given to sustained productive research activity, and 

to the recognition of research achievement by peer professionals through publication in appropriate 

journals, conference proceedings, etc. Recognition of accomplishment of having received awards from 

other external professional societies shall be considered also.  

A candidate being considered for his/her first Young Investigator Research Award shall have his/her 

entire research performance evaluated. 

No person shall be eligible for the Young Investigator Research Award prior to having served two (2) 

consecutive years on the faculty of the College of Engineering and Computing.  

A person receiving the Young Investigator Research Award shall be ineligible for the award 

subsequently.  

Young Investigator Award Selection Process:  

e. The awardee shall be chosen by a committee specifically constituted for that purpose.  

f. The selection committee shall be chaired by the Dean of Engineering and Computing or 

designee, and consist of a representative appointed by the Dean from all of the departments in 

the College of Engineering and Computing.  

g. The selection committee shall develop its own details of procedure for selecting and evaluating 

nominees. These details must include the following metrics for selecting the award winner: 

number of Ph. Ds graduated, number of referred journal articles, total amount of research 

awards generated by the candidate.  

h. The selection committee shall release the name of only the awardee; it shall not release any 

rank-ordering or even a listing of other nominees.  

 

 

 


